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to attract any considerable quantity of candidates.
The number to be competed for in January, 1900, for
example, is only three, and the number of candidates
appears not to be more than four,1 although as a rule
every competition for public office in France is
crowded. The small number of applicants is gener-
ally felt to interfere seriously with the success of the
plan, and it is, indeed, hard to see how any competi-
tive examination, which is after all only a means of
elimination, can produce good results unless there is
a fair number of candidates to choose from. If the
examination could be so devised as to require no
special preparation, as in England, or if a larger
number of places were thrown open to competition,
the quantity of candidates would, no doubt, increase
heavily, but under the present arrangements that can
hardly be expected.
Appointments from the Army and Navy
The selection of military officers for colonial posi-
tions is made by a commission composed of the Sec-
retary of the Colonial Office, of the Chief of the
Bureau of the Personnel, and of the three Directors
of the Bureaux that have charge of the different
colonies. The officers must have a good report, and
have seen service in the colony. They are obliged
to resign their commissions absolutely at the date of
their appointment, but as they do not enter the em-
ploy of the colony at the lowest grade of the official
1 Journal Official, November 18, 1899.